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ARTICLE 1. INTRODUCTION
Section 1.1 Preamble
This Contract is made and entered into by and between the Superintendent of Schools of the
Springville-Griffith Institute Central School District ("District") and the Griffith Institute Faculty
Association ("Association") in compliance with provisions of Article '14 of the State Civil
Service Law (The Public Employees Fair Employment Act). .~
1.11
Section 1.2 Reco2t1ition
1.21 The Association i~ recognized as the exclusive negotiating agent for all employees eligible for
membership in the Instructional Negotiating Unit for the maximum period pennitted by law.
The unit is defmed as all certified personnel (except administrators, directors and school
psychologist) including department coordinators, guidance counselors, regular substitute
teachers, attendance teachers, school nurse teachers, and dental hygiene teachers, whether or not
they actually be engaged in classroom instruction. This unit hereinafter shall be referred to as the
"Instructional Negotiating Unit."
1.22
1.23 The language in the Contract is for a period of eight (8) years commencing September 1, 1997
and ending August 31, 2005.
Section 1.3 Definitions
1.31 As used in this Contract:
(1)
(2)
(3)
(4)
(5)
"Board" shall mean the Board of Educationof Springville-GriffithInstitute Central
School District.
"Superintendent"shall mean the Superintendentof Schoolsof Springville-Griffith
Institute Central School District.
"Association"shall mean the Griffith InstituteFaculty Association.
"Teacher" shaH mean an employee occupying a position in the Instructional Negotiating
Unit.
"Certified personnel" shall mean those persons appointed to full-time or part-time
positions of employment requiring certification as a teacher by the State Education
Department.
(6) "Contract" shall mean this Contract, all written amendments to this Contract, and all
appendices (if any) to this Contract, all as ratified by the Board and the Association.
1
---1---...
(7) "Regular substitute" means only those substitute teachers who are hired to replace a
teacher on leave of absence which leave is expected at the time of hire to last for at least
12 consecutive weeks.
1.32 The use of the masculine gender in this Contractincludes the feminine.gender. The use of the
feminine gender in.this Contract includesthe masculine gender.
1.41
1.42
Section 1.4 Ne,mtiation Procedures
."Upon req~est of either party for a meeting to open negotiations for a new contract: a mutually
acceptable date will be set not more than fifteen (15) work days following such request. Such
request is to be made on or before April 1 of the Contract expiration year; however, actual
negotiations. will n9t commence prior to March 1 of that year.
Both parties agree to meet as frequently as necessary preceding contract expiration to achieve
agreement on the terms of the contract. No meeting shall adjourn without the scheduling of its
successor. Both parties agree to avoid and discourage delay. In order to avoid unduly imposing
on teaching schedules, all meetings shall conclude at 11:00 p.m. unless the parties mutually
agree otherwise.
1.43 At the fIrstnegotiation meeting, the parties shall exchangetheir proposals for a new contract
which shall be in the form of specific additionsto or deletions from the language of this
Contract.
1.44 Negotiation meetings are to be held normally outside of school hours. When it becomes
necessary by mutual consent to conduct negotiations during school hours, the District shall grant
leave with pay and without charge to personal leave and the Association shall bear the expense
of providing substitutes for the negotiating teachers.
.'
1.45 As soon as practicable during each meeting,each item tentatively agreed to shall be reduced to
writing, dated, initialed by the chief spokespersonfor each party, and a copy given to each party.
ARTICLE 2. SCHEDULES, DUTIES, AND ASSIGNMENTS
Section 2.1 School Year
2.11 The school year for teachers shall mean the full ten months period that the public schools of the
state are required by law to be in session during any school year.
2.12 The teacher attendance calendar for school years 1997-98 through 2004-2005 shall consist of not
more than 187 days including those days when school is closed because of snow or other
emergencies; provided, however, that the actual number of days when teachers are in attendance
to instruct pupils shall not be less than 180. The first teacher attendance day shall not be earlier
than one (1) week preceding Labor Day and if there are days scheduled they will be scheduled
2
2.13
2.14
2.15
for Tuesday and Wednesday and the last such day shall not be later than June 30th. Nothing in
this paragraph shall prohibit the requirement of attendance by new teachers at an orientation day.
GIFA agrees to open negotiations regarding the teacher attendance calendar at such time as the
State Education Department changes the existing mandates.
In addition, it is understood that teacher attendance and utilization during the interval between
Regent's Exams and June 30th will be guided by past practice. However, it is expressly
understood herein that the District's right to require attendance during this interval is not
abrogated when conditions so warrant such requirement and if such requirement .be deemed in
dispute, it shall be negotiated with the Association. "
To facilitate planning and organization of classroom space, teachers in Springville Elementary
School and Colden Elementary School shall not be assigned to student instruction on the
Wednesday following Labor Day although the teachers shall be in attendance for the normal
school day.
For Springville Elementary School and Colden Elementary School, three half-days free from
student instruction shall be provided (two in the first semester of the school year and one in the
second semester of the school year); for the express purpose of allowing the teaching staff to
schedule and conduct parent/teacher conferences, providing nothing in this paragraph shall be
considered to prohibit the teaching staff from scheduling and conducting parent/teacher
conferences at other times.
Section 2.2 Work Dav
2.21 Teachers will be required to be at their respective schools no earlier than IS minutes before the
student day and the teacher day shall not exceed 7 hours and 15minutes. Teachers will be
available for all conferences and scheduledmeetings.
2.22 For purposes of computing compensation,one-half day at elementary schools shall mean one-
halfof thenormalschoolday forthe teacherin question.
.
2.23 Building principals may be expected to call one regular faculty meeting beyond or before the
above sessions each month and other meetings warranted by the instructional program or
emergency situations.
2.24 Teachers will be assigned preparation times as listed below:
(1)
(2)
(3)
high school teachers -- one period each day,
middle school teachers -- one period each day,
elementary school teachers -- one thirty (30) minute period each day. The period shall
occur during the student's scheduled day.
Preparation time will be used to plan and prepare for classroom work and a teacher will not be
assigned any otherduties during his preparation time. Preparation time is in addition to duty-free
lunch time. The High School department heads of the Business, English, Mathematics, Science
3
"and Social Studies Departments and the K-12 Physical Education Department Chairman shall
each continue to have one unassigned period for department head work in addition to the
department head's preparation period as a teacher.
Section 2.3 Class Size
2.31 In keeping with the District's continuing policy of providing the best for all children of the
District, class size and teacher assignments will be maintained at a level consistent with sound
and current educational practices.
'...
....
Section 2.4 Miscellaneous
2.41 Teachers are.excluded from responsibility of money collections except for:
(1) teacher-generated materials (e.g.,'book clubs, review books, club or activity funds, etc.),
and
when the District is operating under a contingency budget, teachers shall assume, when
requested, responsibility for collection of Board approved fees for supplies and materials
in which latter case the District shall hold the teachers hannless for such collections
provided that the teachers exercise reasonable care in such collections.
(2)
2.42 A teacher may express a preference for a particular substitute wno is certified in the area in
which the teacher is working and who is on the District's approved substitute list. When a teacher
has done so, the District will call that substitute and if the substitute answers the call and is
available, the substitute will be used in preference to other substitutes for the day or days in
question. Notwithstanding the foregoing, a teacher may express a preference for a substitute who
is not certified in the area in which the teacher is working and the same rule will apply, but no
substitute may be used in an area for which he is not certified for more than 40 days in any
school year. .:
2.43 All employees ~ll be eligible to participate in a "Flexible Spending Account Plan"
beginning November 1, 1993.The District will assume 100percent of the yearly administrative
per participant fees. The "yearly administrative per participant fees" will be for "monthly
reimbursements,bi-weekly day care and checks will be sent to the District Office." This
"Flexible Spending'Account Plan" will be offered, if available, for the duration of the Contract.
ARTICLE3. ABSENCES AND LEAVES
Section 3.1 Short-Term Absences
3.11 Eleven days' absence with pay will be allowed each year for personal illness.
3.12 Up to five (5) days of absence with pay will be allowed for illness in the immediate family. This
4
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provision is in addition to the days allowed for personal illness. Defmition of immediate family
shall be the same as that used for bereavement.
Up to five (5) days for personal leave shall be granted to teachers for business which cannot be
arranged other than during normal school hours. Application for such absences shall be made as
far in advance as is practicable, no reason need be given, and except for emergency, shall be
made at least forty-eight (48) hours prior to the date of the absence. Such days will not be taken
on the day before, or the day following, a regularly scheduled vacation day without a reason
being given. This leave shall not be charged to any other leave provision. ::
Any unused days from paragraphs 3.11, 3.12, and 3.13 shall accumulate as accumulated sick
leave days to a maximum of 191. In addition, and subject to the maximum accumulation of 191
days, five extra days shall be added to the accumulation at the end of any year if the teacher used
none or only one day from those paragraphs, four extra days if only two days were used, three
extra days if only three days were used, two extra days if only four days were used, and one extra
day if only five days were used. Those teachers who have accumulated prior to the addition of
the extra days allowed by the immediately preceding sentence) the maximum 191 days shall
receive a cash bonus less all required Federal and State deductions equal to 100% of the per diem
substitute pay times five days if the teacher used none or only one day from those paragraphs,
100% times four days if only two days were used, 100% times three days if only three days were
used, 100% times two days if only four days were used, and 100% times one day if only five
days were used.
3.15 Up to five (5) days may be used for each death in the immediate family of the teacher.
3.16
3.17
Immediate family means: spouse, child, parent, mother-in-law, father-in-law, brother, sister,
brother-in-law, sister-in-law, grandparent, or other person who has served in a parental
relationship to the teacher. One (I) day for each death lI1:aybe used to attend the funeral of a
relative not classified as immediate family.
.
Absences with pay will be allowed on recommendation of the Superintendent, and approval of
the Board, for educational conferences, trips involving school business, and visiting other
educational institutions. Teachers shall be reimbursed for reasonable expenses incurred at the
above conferences or meetings. This leave shall not be charged to any other leave provision.
Teachers requesting leave to attend educational conferences shall be notified of the District's
consent or refusal no later than the day following the regular Board meetings that convenes after
receipt of the teacher's request.
Personnel summoned for jury duty or to appear as a witness (other than in a proceeding to which
the teacher or the Association is a party) during regularly scheduled work days will continue to
receive their regular pay in addition to compensation received from the court. Absence for jury
duty or to appear as a witness (other than in a proceeding to which the teacher or the Association
is a party) is exclusive from other leave provisions of this Contract. Salary continuance requires
submission of the following documents to the Superintendent's Office:
(I) Court summons or notice within three (3) working days of receipt,
5
(2)
(3)
-
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Clerk of court record of number of days served, or
Other proof of appearance.
3.18 The District Office shall furnish to each teacheran update on his leave status by categoryof
leave on the fIrst teacher attendance day in Septemberand the fIrst teacher attendanceday in
February of each year.
Whenever a teacher latows in advance of a need to use leave pursuant to paragraph 3.14 of this
Contract, the teacher will give written notice thereof to the District as soon as possible after
learning of the need. In the case of childbirth, the teacher will be expected to provide the District
with at least 90 calendar days' notice.
3.19
Section 3.2 Lon2- Term Leave
3.21 Extended Sick Leave - A teacher who has used up his accumulatedsick leave and suffers a
prolonged and/or extraordinaryillness will be entitled to sixty (60) days at full pay when the
following requirementshave been met:
(1)
(2)
(3)
A teacher who has less than sixty (60) days accumulated will be eligible for the benefit
beginning the sixty-fIrst (61' consecutive day of absence.
A teacher who has more than sixty (60) days accumulated will be eligible for the benefit
immediately following the use of the teacher's last sick day.
The Association,through a voluntarycontributionmethod, will provide the number of
days that a person on leave uses.
:'
In extenuating circumstances, the Board may waive the sixty (60) day waiting period and/or
extend the sixty (60) day coverage.
3.22 Unpaid leave of absencenot to exceed one schoolyear shall be granted to teachers who meet the
followingrequirem~ts:
(1)
(2)
(3)
The teacher must have completed at least three years' service with the District prior to
the commencement of the leave.
The teacher must submit a written request for the leave to the Superintendent not less
than fifty (SO)school days prior to the first day of the leave.
The purpose of the leave must be one of the following:
a) To improve the teacher's health, or
b) To advance the teacher's education,or
c) To resolve a family emergency(family limited to spouse, parents and
children), or
6
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d) to accomplish some other purpose which the District determines to be acceptable
and consistent with its interests as well as the employee's interests. Such
determination shall be in the District's sole discretion and may be made without
regard to whether or not leaves have been or may be granted to others for similar
purposes or under similar circumstances.
.
(4) Any leave of a semester or more in length shall not be for the purpose of nor used for,
acquiring new or additional career-oriented income producing endeavors.
.~
In granting such leaves, the District may, in its sole discretion, waive any or all o/the foregoing
rules in particular cases. No such waiver shall constitute a precedent of any kind.
3.23 Child-rearing leave, not to exceed two years, shall be granted to a teacher who has given
reasonable notice of intent to take such a leave for the purpose of caring for a child who resides
in the teacher's home and who is under one year of age at the time the leave begins. The time that
the leave is to begin shall be determined by the teacher. The teacher shall return from the leave at
the beginning of a semester within the two year period. The intended semester of return shall be
specified by the teacher in.the original request for leave. The actual time of return may be
changed provided the teacher so notifies the District at least 30 days prior to the start of a
semester. In extenuating circumstances, any of the provisions of this paragraph shall be waived
by the Board" Extenuating circumstances" shall mean, but not be limited to, death of the child,
birth of a mentally or physically defective child or economic hardship.
Section 3.3 Sabbatical Leave
3.31 Leave shall be for one year at one-half pay (year of leave), or one-half year at one-halfpay (year
of leave) and eligibility for full benefits.
3.32 Tenured, permanentlycertified professional staff memberswho have completed a minimum of
five (5) consecutiveyears of service in the District shall be eligible. Applicationsmay be
submitted during the fifth year of service or any year thereafter.
3.33 This leave may be granted for the purpose of study in an accredited institution of higher learning,
for independent stu~ on a problem of value to the District and approvedby the Board, research
and/or writing, and for educational travel, or combinationof any of the above.
(I)
.smdI: The program submitted shall be designedto increase applicant'sunderstandingof
educational change, improve technique in area of competence,or broaden experience in
special subject fields.
(2) Indenendent Study: Applicant may engage in a study project of special interest and
value to the District including improvement of instructional techniques, school business
practices and educational innovation.
(3) Research and Writing:: The program may be designed to provide time for writing of a
7
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dissertation for an advanced degree on the doctorate level, writing of a textbook, or
writing of other educational materials approved by the Board.
(4) EducationalTravel: Applicantwho desires to travel must submit a complete statement
of the proposed itinerary. The itinerary should include, if possible, visits to schools and
classroomobservations.Acceptable travel is defined as travel in foreign countries, or
travel that will enrich applicant's experienceand understanding of other peoples and
other cultures. Before returning to duty, the employee on leave shall submit a
satisfactory summary of his trip together with a statement of the educatiQ!}algrowth
obtained through his experiences.
.,
A sabbatical leave shall be for a period of one-half or one school year. Each successful candidate
shall receive one-half of the basic salary for which he is eligible during the period of leave. He
shall be considere"don a leave of absence without pay from all other school activities and duties.
PaYment of salary to staff member on leave shall be made in accordance with the provisions of
the Board for paYment of salary to other members of the professional staff. A staff member shall
have no other emploYment while on leave without prior approval of the board, except for
emploYment directly involved with the purpose of the leave. A leave recipient may accept
scholarships, fellowships, assistantships, and the like where the purpose of the grant or
appointment is in harmony with the .stated purpose for the leave.
The application must be submitted to the Superintendent's Office on a form provided not later
than April 1 preceding the school year in which the leave is to be taken. The application must
include in addition to necessary specifics (e.g., dates of proposed leave, institution to be
attended, courses to be taken, etc.), a detailed statement which demonstrates how the proposed
leave will meet the requirements of paragraph 3.33 of this Contract and a statement of precisely
how the applicant believes the proposed leave will be of value to the District and will improve
the professional service of the applicant.
Applicationsfor sabbatical leave will be screenedby a committee of teachers and administrators.
The committee will include an administratorassigned by the Superintendent and six other
members of the professional staff -three to be appointed by the Superintendent and three to be
elected by the instructional level faculties (one each: elementary, middle and high). Committee
members other thai)the assigned administratorwill serve on a three-year staggered term. The
recommendationsof the committee will be forwarded to the Superintendent and the Board for
consideration.
3.37 Criteria for selection will be:
(1) the value of the proposed plan to the District.
(2) improvement of the professional service of the applicant.
(3) the degree of professionalism of the applicant as evidenced by professional activity,
continued professional study, service to the District and students in various committee
assignments, and overall competence in service rendered to the District.
8
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3.38 The other terms of sabbatical leave are:
0)
(2)
(3)
(4)
(5)
(6)
The candidate shall agree to return to service in the District for a period of two (2)
years upon expiration of his leave of absence. In default of rendering such service, he
shall refund to the District the entire amount of all salaries paid to him during his
sabbatical leave and the full cost of all benefits paid to him or to others on his behalf
(includingpayments to the New York State Teachers' Retirement System) during his
sabbatical leave; provided, however, that the total amount to be refunded.shall be
reduced by 1/20thfor each full month of service (during the September to June school
year) rendered by the teacher following the end of his sabbatical leave. The amount to be
refunded shall be paid in 12equal installments on each of the fast 12 monthly
anniversary dates of the date when the teacher last worked for the District or, if the
teacher failed to return to work for the District on the completion of the sabbatical leave,
then on the first day of each of the 12months next succeeding the last month of such
leave.
An employee on leave shall furnish reports, planned in consultation with the
Superintendent,to indicate progress in attaining objectives of the leave. At the
conclusion of the leave, a final written report shall be submitted to the Board and the
Superintendentsummarizing accomplishments and educational growth obtained during
the leave.
Plans approved which include formal study shall provide for a minimum of twelve (12)
graduate hours per semester, or equivalent.
Staff members on leave may not reapply until five consecutive years of service have
lapsed. Initial applications will receive priority consideration over second-time
applicants, other things being equal.
Schedule rights of the employee shall be maintained as it pertains to retirement,
hospitalization and all other employee benefits.
Recipient shall be placed on the appropriate salary step upon returning. If the leave was
for a full year or the second half of a year, the recipient will be placed on the next
scheduled step above the step assigned while on leave. If the leave was for the first half
of a year, the recipient will be placed on the same step assigned while on leave.
(7) A sabbatical leave may not be terminated before the date of expiration except as
otherwise agreed upon by the Board. Interruption of a program while on leave caused by
serious accident or illness, evidence of which is satisfactory to the Board, shall not be
construed as a failure to fulfill the conditions under which the leave was granted. In these
rare instances, an employee may be eligible for full sick leave benefits subject to review
and approval of the Board.
3.39 The number of employees on a sabbatical leave at anyone time, ordinarily, shall not exceed two.
9
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It is possible that lack of meritorious applications,failure to meet criteria cited in this leave
policy and/or accompanying regulations, securingreplacements,problems in operation of school,
and/or fmancial circumstances may affect the number of leaves granted.
Section 3.4 Return From Extended Leave
It is the duty of all teachers on leave, whether paid or unpaid, to keep the District advised of their
plans for returning to work. This shall be done in accordance with the following rules with
respect to all leaves (including child-rearing lt~ave)which have a total duration of -Oneschool
year or more. Not earlier than the 150mnor later than the 130mday before the last day of the
leave, the Superintendent shall ask the teacher in writing about the teacher's plans for returning.
If the teacher fails to state in writing whether or not he plans to return to work after the leave
expires and/or fails to cause that writing to be delivered to the Superintendent's Office on or
before the 120mday before the last day otthe leave, the District shall be entitled to treat that
teacher as though he had delivered to the District on such 120mday a written resignation trom his
teaching position and the Board shall be entitled to accept such resignation forthwith. Neither the
Association nor the teacher shall be allowed to contest the acceptance of that resignation in any
manner other than through the grievance procedure of this Contract and then solely on the
ground that circumstances beyond the teacher's control prevented the teacher from taking the
actions required by this paragraph.
When a teacher returns trom a paid or unpaid extended leave, the teacher shall be restored to the
position the teacher held immediately prior to beginning of the leave provided that:
(i) the position has not been abolished and
(ii) the teacher returns at the beginning of the school year. If the teacher returns at another
time, the teacher will be entitled to that position at the beginning of the next school year
if it has not been abolished.
"
ARTICLE 4. SALARIES AND RELATED BENEFITS
Section 4.1 SalarY Schedule
The annual salary of each teacher shall be detennined in accordance with the Teachers Salary
Schedules attached to this Contract as Appendix A and with the provisions of this Section 4.1
and Section 4.2 of this Contract. The Teachers Salary Schedule 2000-2001 takes effect as of
September 1, 2000, and c'ontinues in effect through and including August 31, 2001. The Teacher
Salary Schedule 200 1-2002 takes effect September 1, 2001, and continues in effect through and
including August 31, 2002. The Teacher Salary Schedule 2002-2003 takes effect September 1,
2002, and continues in effect through and including August 31, 2003. For each day on which a
teacher is absent (other than a paid leave day), his annual salary shall be reduced by 1/200118.
(212) 337-2404.
4.12 Salaries of individual teachers will be established in accordance with this guide and the
accompanying provisions governing its use.
10
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4.13 Initial credit for step placement may be allowed for up to ten years of teaching service and
related experience at the discretion of the District
4.14 Increments as provided in the Teacher Salary Schedulesare automatic.
4.15 "Credited Service" means the number of years of teaching service in the District plus the initial
credit for prior teaching service and related experiencegranted at the time of emploYmentin the
District.
4.16
4.17
4.21
4.22
Military leave will be granted to any teacher as provided by the Military Law. When the military
service for which such leave was granted was involuntary service, then upon return from such
leave, a teacher will be placed on the salary schedule at the level which he would have achieved
had he remained actively employed in the system during the period of his absence up to a
maximum of four (4) years. Military service credit granted on or before June 30, 1976, shall not
be withdrawn by virtue of any provision of this paragraph.
Teachers leaving the District to participate in Foreign ExchangeTeaching,Domestic Exchange
Teaching, Departmentof Defense Schools,Vista or Peace Corps will be granted a leave of
absence upon request for up to two years. All benefits to which a teacher was entitled at the time
his leave of absencecommenced, including unused accumulatedsick leave, will be restored in
full, but the time spent on leave shall not be counted as years of experience which entitle the
teacher to incrementson the salary schedule.
Section 4.2 Salary Credit for Additional Preoaration
A teacher who qualifies for a salary adjustment on the basis of graduate and/or in-service study
shall notify the Superintendent's Office on District-provi4ed forms not later than (i) September
30th to qualify for an adjustment to take effect retroactive to the start of the r1l'stsemester, or (ii)
not later than February 28th to qualify for an adjustment to take effect retroactive to the start of
the second semester. To qualify for an adjustment, the notice must be accompanied by an official
transcript or grade report of the graduate study for which credit is claimed. However, if neither
the transcript nor the grade report is available at the time of submitting the notice, the salary
adjustment shall no~be made until the transcript or grade report is submitted, but shall then be
made retroactive to the start of the appropriate semester.
For each three (3) hours of approved in-service or graduate study Oimit 7S hours) beyond the
Bachelor's Degree, or approved in-service or graduate study Oimit 60 hours) beyond
the Master's Degree, a qualified teacher's salary shall be adjusted upward by $210.00
. effective September 1,2000, and $215.00 effective September 1,2001, and $220.00
.
effective September 1,2002 for each such three-hourblock.
4.23 To qualify for a salary adjustment under paragraph4.22 of this Contract, the following
requirements must be met:
(1) All courses must be either (a) a required course in an advanced degree program, (b) in
11
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4.31
4.32
(2)
(3)
1
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the subject matter area being taught by the teacher, (c) in the general area of education
which would enhance the teacher's classroom performance, or (d) as provided in
subparagraph (3).
All courses must receive prior written approval of the Superintendent based upon the
criteria sta~ed in subparagraph (1) above. If a teacher has received the Superintendent's
approval for a course and at the time of registration the teacher finds that the course has
been canceled or rescheduled, the teacher may if he chooses so inform the
Superintendent by telephone and request approval of an alternate course at that time. The
Superintendent will put his approval or disapproval of a course request ui"writing and
transmit it to the teacher within five working days of the day the Superintendent received
the request.
Courses (in-service or graduate) taken after September 1, 1986, for the purpose of
fulfilling the requirement for coaching an interscholastic sport (including cheerleading)
will be approved for temporary salary credit at the rates specified in paragraph 4.22 of
this Agreement and subject to the limitations of that paragraph. Such credit will be given
and the salary adjustment will continue only for those academic years during which the
teacher coaches at least one interscholastic sport (including cheerleading).
Section 4.3 Extracurricular Activities
Extracurricular activities are those generally not included in the regular school curriculum which
enrich the student's. experience. These activities should take place on a regular basis either at
some time beyond the hours of regular student attendance or are of the nature which require a
teacher to give up released or unassigned time during the day. Extracurricular activities are not to
be confused with "extra duties" that occur occasionally throughout the year and are necessary
adjuncts to the position of the teacher. Neither are activi~es to be classified as "extracurricular"
even if they do occur outside of the regular school day providing some other adjustment has been
made in the teacher's load, assignment or starting time that clearly compensates for the additional
assignment.
Compensation for ExtracurricularActivities-An amount as listed in Appendix B (Activity
Schedule) or Appendix C (Coaching Schedule) will be granted as compensation
for extracurricular activities. The compensation, if any, for extracurricular activities established
by the Board of Education after this Contract is signed and not listed in Appendix B or Appendix
C shall be negotiated between the District and the Association, but it shall not be an improper
practice nor a violation-of this Contract for the Board to set an interim rate of compensation to be
used until the parties agree. At the beginning of their sixth consecutive season in the same
position of coaching that sport, the coach shall receive two hundred fifty dollar ($250.00)
increment in addition to their salary and shall continue to receive this increment until the ninth
consecutive season. At the beginning of their tenth consecutive season in the same position of
coaching that sport, the coach shall receive an additional two hundred fifty dollar ($250.00), for
a total of five hundred dollar ($500.00) increment in addition to their salary and shall continue to
receive this increment as long as they continue to coach this sport without a break in service.
4.33 Teachers carrying out the followingdesignatedresponsibilitiesshall be paid as shown below:
12
(1)
(2)
(3)
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(5)
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Athletic game supervision, when required by the administration, shall be paid at the rate
of $55.00 an event for modified basketball effective September 1, 2000; and $69.00 an
event for football, volleyball, wrestling, and basketball effective September 1, 2000.
These rates shall remain in effect for the school years 2001-2002 and 2002-2003.
Athletic score book, score clock for soccer, football, and basketball (both boys and
girls), and 45 second shot clock operator for basketball (both boy's and girl's) shall be
paid $55.00 effective September 1,2000, per game, except when varsity and J.V.
basketball games are played on the same occasion, the rate shall be $69.00 effective
September 1,2000. These rates shall remain in effect for the school years 2001-2002
and 2002-2003.
Teachers conducting intramurals shall be paid at a rate of $31.00 per hour effective
September 1,2000. This rate shall remain in effect for the school years 2001-2002 and
2002-2003.
Teachers who are in a position of supervisionfor the following: music competitions not
included in the activity schedule,Buffalo Science Fair, and Mock Trial, shall be paid at a
rate of 26.00 per hour effective September 1,2000. This rate shall remain in effect for
the school years 2001-2002 and 2002-2003.
Teachers who do summer workshops shall be paid at a rate of $31.00 per hour effective
September 1, 2000. This rate shall remain in effect for the school years 2001-2002 and
2002-2003.
Appointment will be made on an annual basis upon the recommendation of Building Principals
and/or Directors; said recommendation requires the revi~w and approval of the Superintendent
and the Board of Education. A notice of such appointment shall be made no later than August 1
(July 15 for all football coaches) of the fiscal year for which the appointment is effective. The
giving of such a notice shall not prevent the subsequent cancellation of such an appointment if
the activity or sport itself is not to be.conducted or fmanced from school revenues.
4.34
If the District feels,thereis no qualified applicants from within the Unit, a committee comprised
of one member appointedby GIFA, one member appointedby the Superintendent,and the
Athletic Director shall meet to review the applicants.This committee shall through a unanimous
decision recommend the appointment of an individual who mayor may not be a member of the
unit.
Section 4.4 SUDnlementarv Schedule
4.41 A Department Chairman shall receive for his service as such $2,175.00 in addition to his annual
teacher's salary effective September 1,2000. This amount shall remain in effect for the school
years 2001-2002 and 2002-2003. Salaries of personnel assigned to positions with similar titles
shall be continued " save harmless" .
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4.43
..
A committee (made up of three (3) people appointed by the Superintendent and three (3) people
appointed by GIFA) will be convened before October 1,2000 to study the issue ofK-6 grade
level coordinators and revisit the responsibility of High School Department Chairperson. The
committee will make recommendations to GIFA and the District concerning these positions by
January 1,2001.
A committee (made up of three (3) people appointed by the Superintendent and three (3)
people appointed by GIFA) will be convened before October 1,2000 to study the idea of having
. teachers voluntarily give up a supervision period for a period of academic interven..tion.The
committee will look at the way of selecting teachers, the amount of stipend, the areas where
academic intervention is needed and other areas that may be of concern. The committee will
report back to GIFA and the District with its recommendations.
4.44 Guidance Counselors will work the teach~r's year plus up to five (5) days of additional guidance
work as assigned by the building administrator. This additional guidance work shall be
perfonned between September 1 and June 30 and the guidance counselor will receive per diem
wages for said work.
4.45
4.51
Any teacher who, on or before March 1st, has given written notice to the District's Board of
Education of the effective date of the teacher's retirement pursuant to the New York State
Teachers' Retirement System and who does in fact retire on that date pursuant to that System,
shall have a sum of money equal to the number of sick leave days that teacher had accumulated
on the books of the District as of the effective date of the teacher's retirement times the average
of the per diem substitute rates then in effect earmarked by the District to pay health insurance
premiums to continue the teacher in the District's health insurance plan then in effect for teachers
on the active paYroll from the effective date of the teacher's retirement until the sum is
exhausted. In case of a verified terminal illness, the March 1It date can be waived and 30 days'
notice substituted.
If a retiring teacher does not have health insurance through the District and has given written
notice to the District's Board of Education of the effective date of the teacher's retirement as
specified in paragraph4.45, the teacher may convert their sick days into cash under the same
stipulationsas the retirement incentive as specified in paragraphs 4.91 and 4.92 Le.,no choice.
" Section 4.5 Health Insurance
One hundred percent (100%) of Traditional Blue New Language with Riders 8, 9, 21, 22 and
major medical rider ($100 deductible) and prescription drug ($10 " co-pay") rider coverage
premiums for both single and family plans will be paid by the District for regularly employed
full time teachers, but the District may substitute comparable plans for the ones specified.
Except as otherwise provided in this Contract, a teacher who is on layoff or on unpaid leave of
absence may continue, for a maximum of two years, coverage in the District's group plans by
paying to the District monthly one hundred percent (100%) of the premium for such coverage
prior to the date when the District may pay the premium to the carrier. Notwithstanding any
provision of this Contract apparently or actually to the contrary, this paragraph 4.51 shall
continue in effect through and including October 31,2005.
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4.52 Notwithstanding any provision of this Contract apparently or actually to the contrary:
(1) if a husband and wife are both employed by the District, the District shall be required to
provide family coverage to whomever of the two is designated in writing signed by both of
them, and
(2) with respect to such couples and also with respect to an employee who has chosen not to be
covered by the District's plans and who is covered by a health insurance plan.provided by the
employer of the employee's spouse, if Blue CrossIBlue Shield would have paid a greater
amount on a given claim if the non-covered spouse also had coverage under the District's
plans, the District will pay the difference between what the health insurance plans actually
paid and-what Blue Cross/Blue Shield would have paid if the non-covered spouse had been
covered by the District's plans.
4.53 The District will pay one hundred percent (100%) of the Independent Health Gold Plan HMO
with Riders 4 and 8 and prescription drug ($10 "co-pay") premium for both single and family
plans for regularly employed full time teachers who have an initial full time starting date after
August 31, 1993. Individuals enrolled in a plan other than the above Independent Health must
pay the difference in the cost of the premium between their plan and the Independent Health plan
if the premium for their plan is greater.
4.54 The District will pay the percent that an individual works less than full time of the
Independent Health Gold Plan HMO with Riders 4 and 8 and prescription drug ($10 "co-pay")
premium for both single and family plans. Individuals enrolled in a plan other than the above
Independent Health must pay the difference in the cost of the premium between their plan and
the Independent Health plan if the premium for their plan is greater. Teachers who work less
than full time who are presently covered will maintain their coverage.
4.55 Any teacher who does not participate in the District provided health insurance shall receive an
.. annual payment in the amount of $1,200.00 in a lump sum payment to be paid in June. To
qualify for this benefit a teacher must have been employed smce the beginning of the school
year.
Section 4.6 Authorized Use of Personal Automobile
4.61 Teachers who have been assigned and authorized to drive personal automobiles as part of their
regular duties or for attendance at out-of-District approved conferences or meetings will be
reimbursed at the rate allowed by the Internal Revenue Service for business mileage deductions
as of July 1saof the fiscalyear duringwhichthe travelwasperfonned.
Section 4.7 Salary PaYment Ootion
4.71 Each teacher will participate in Direct Deposit with a bank ofhislher choosing. Each teacher will
also have the option of receiving hislher salary in biweekly payments in either 21 payments or 26
payments. If a teacher chooses the 26 payment schedule, the teacher will actually receive only 21
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payments, however, the 21st payment will be a lump sum for payments 21 through 26. This
option can be exercised only once a year before certification of the fIrst payroll. Teachers shall
receive a schedule of pay dates for the school year no later than the end of the fIrst week of
school.
Section 4.8 Summer Driver Training: Proszram
4.81 An instructor in a summer driver training program shall receive as his total compensation
therefor $4,065.00 for the 2000-2001 school year and said amount shall remain in effect for the
2001-2002 and 2002-2003 school years. As used in this paragraph, "instructiom11session means
32 weekdays of 4 and one-half hours (excluding lunch).
Section 4.9 Retirement Incentive
4.91 The retirement incentiveplan set forth in this Section4.9 is available on a year-by-yearbasis
only for those teachers who retire pursuant to its conditionsby August 31, 2001, or August31,
2002, or August 31,2003, or August 31, 2004, or August 31,2005.
4.92 A teacher who is eligible for the first time to retire without penalty pursuant to the New York
State Teacher's Retirement System ('NYSTRS") and who no later than March 1Sf prior to the
effective date of the teacher's retirement submits to the District's Board of Education a written,
signed, and dated resignation for the purpose of retirement pursuant to the NYSTRS which
specifies an effective date not earlier than the last day of school in that academic year nor later
than the first August 31st following that academic year, is eligible to receive whichever of the
benefits specified in subparagraphs" a" or" b" below for which the teacher qualifies. A teacher
who is eligible to retire with penalty pursuant to the NYSTRS and complies with all the other
requirements of the preceding sentence, is also eligible to receive whichever of the benefits
specified in subparagraphs "a" or "b" below. If the retiring teacher is covered by another (i.e.,
a non-District provided) health insurance plan, the teach~ will receive the benefit specified in
subparagraph" b" below. If the teacher is not so covered, the teacher will receive the benefit
specified in subparagraph" a" below. If the retiring teacher is married to another employee of
the District who is eligible for a retirement incentive, the fIrst teacher/employee to retire will
receive the benefit provided in subparagraph" b" below and the second of them to retire will
receive the benefit specified in subparagraph" a" below. In all cases, the detennination of the
benefit the teacheriemployee will receive will be made not later than the June 15 preceding the
effective date of the teacher's retirement. Any teacher who is eligible for subparagraph" b"
must provide he Distri9t with proof of their coverage under a non-district health plan not later
than June 15 preceding the effective date of the teacher's retirement. Any teacher not providing
this proof will be eligible solely for the benefit providedunder subparagraph" a" .
A part time teacher shall receive a percent of the benefit for which they are eligible. The percent
will be based on their full time equivalent status (i.e., a .7 teacher would receive 70% of the
benefit for which they are eligible).
(a) Payment by the District of health insurance premiums for coverage of the teacher or the
teacher's surviving spouse under the health insurance plans in effect for teachers on the
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active payroll at the time of payment of the premium. Payment of the premium shall be
for a period not to exceed the length of time it takes to exhaust payment of the amount of
thirty thousand dollars ($30,000.00) at the premium rates in effect from time-to-time
throughout the payment period. The period of payment and coverage can start on a date
designated by the teacher (or the teacher's surviving spouse) at any time Prior to the
fourth anniversary ~te.ofthe effective date of the teacher's retirement. The designation
must be in writing and must be dated, signed and delivered to the District Office before
such fourth anniversary date. At the end of the payment period, the teacher and/or the
teacher's surviving spouse may continue in the District's health insurance~plans for
teachers on the active payroll by delivering the full premium therefor to the District
Office not later than the last working day of the month prior to each month for which the
premium is due.
(b) Payment of thirty thousand dollars ($30,000:00), less all required Federal and State
deductions, to the teacher. The payment shall be made on the last payroll date in June.
The District shall not be required to implement this paragraph 4.92 with respect to any teacher
whose effective date of retirement is after August 31,2005. Neither the Association nor any
teacher in the negotiating unit which the Association represents shall file a grievance or an
improper practice charge or make any other claim which objects to the District's refusal to so
implement this paragraph 4.92. A teacher who is eligible without penalty pursuant to NYSTRS
to receive the retirement incentive benefit provided in this paragraph 4.92 who does not retire
prior to August 31,2005, shall not be eligible for a successor to this paragraph 4.92 retirement
incentive, if any, included in any successor to this Agreement.
If the State of New York offers a retirement incentive to public employees, and such incentive is
at no cost to the local District, then the District shall make this option available to all employees
whom the state deems eligible
ARTICLE 5. GENERAL PROVISIONS
Section 5.1 Vacancies
5.11 Whenever a vacancy occurs or a new position is created in the negotiating unit, as soon as
practicable a written announcement of the vacancy or new position will be posted in each school
building at a place mutually agreed upon for the posting of such announcementsby the
responsible principal and the Association'sbuilding representative.As used in the first sentence,
"vacancy"means an opening (other than a temporaryopening) in a position in the negotiating
unit which the District does not intend to fill by transfer or reassignment.A copy of each
announcementwill be given to the AssociationPresident. Each announcementwill include the
title and qualifications for the position and any other pertinent information.Candidates for such
vacancies shall file their applications in writingwith the Superintendentor his designeewithin
the time limit specified in the announcement.During the summer months, the announcement
need not be posted, but it must be mailed or given to the Association'sPresident or his designee
for this purpose. In filling such a vacancyor new position, a full-time teacher applicant shall be
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given preference over an outside applicant if the qualifications and experience of the applicants
are equal. Only a part-time teacher who was hired prior to May 1, 1994, shall be given
preference over an outside applicant, and then, only if the teacher's part-time position is
expanded in time.
All openings for summer professional staff positions shall be posted and a copy given to the
Association's President in the same manner as provided in paragraph 5.11 of this Contract.
Teachers who have applied for such positions will be notified of the action taken by June I
preceding the summer session. The giving of such a notice shall not prevent the subsequent
cancellation of such an appointment to a summer session position if the summer session is not to
be conducted or financed from school revenues.
Section 5.2 Transfers
5.21 Teachers shall not be transferred withouteducationallyjustifiable reasons.
5.22 If a transfer or split assignment between buildings becomes necessary, volunteers or qualified
teachers shall be sought fIrst. In the absence of such volunteers, the least senior qualified teacher
in the affected area will receive the assignment.
5.31
Section 5.3 Performing: Notification
Before the conclusion of the third year of probation, each probationary teacher will have for
review from his administrator a written evaluation, part of which will include a statement of his
current and probable tenure status. The probable tenure estimate is not to be construed as
promissory .
Section 5.4 Teacher Evaluation
5.41 The policy set forth in this Section 5.4 shall govern all teacher observation and evaluation.
5.42 All monitoring or observation of the work performanceof a teacher will be conducted
openly with fulllmowledge of the teacher.No teacher in the negotiating unit shall formally
observe and evaluate any other teacher in the negotiatingunit.
5.43 Each probationary teacher shall be observed (and an observation report shall be completed) at
least three times during the course of each of his probationary years. No class visit or evaluation
report shall be submitted to central administration, placed in a teacher's file, or otherwise acted
upon without a conference and, at a teacher's request for a second conference submitted not later
than the fifth school day after the initial conference, until such second conference has been held.
The initial conference shall be held within seven days if both the teacher and the observer are in
attendance in the District. If such conference is not timely held, the matter shall not be grieved
on that ground, but the observation and the evaluation report resulting therefrom shall not be
used or filed in the teacher's personnel folder and a new observation shall be made and a new
evaluation report prepared. The teacher will be given a signed copy of the draft observation
report after a class observation takes place and before the initial conference. After the
conference, the teacher will be given a signed copy of the final observation report. As evidence
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of receiving a copy, the teacher will initial the legend "copy of this report received on (date)" on
the original of the report.
Each teacher has the right, upon request and reasonable notice, to review his personnel file,
maintained in the central administration office or individual building in connection with his
emploYment. Each .teacher shall have the right to be accompanied by a representative of his own
selection during such review. The teacher shall ,have the right to reproduce informati<m within
the file, with the exception of confidential references, but the file or its contents shall not be
removed from the office. Except for review by the teacher and/or his representa~ye as above set
forth, said: file shall not be open to public inspection except upon specific written'~onsent by the
teacher.
5.45 This file shaH be the only official file maintained by the District.
5.46
5.51
5.52
No material derogatory to a teacher's conduct, service, character, or personality will be placed in
his personnel file unless the teacher has had an opportunity to review the material. The teacher
will aclmowledge that he has had the opportunity to review such material by affIXing his
signature to the copy to be filed, with the express understanding that such signature in no way
indicates agreement with the contents thereof. The teacher will also have the right to submit a
written answer to such material and his answer shall be reviewed by the Superintendent and
attached to the file copy.
Section 5.5 Dismissal or Lavoff
No professional staff member tenured or non-tenured covered by this Contract shall be reduced
in rank or dismissed without just cause; provided, however, that with respect to a teacher who
begins work on or after September 22, 1975, the foregoing shall apply only after the teacher has
completed his third year of service to the District as a teacher on a probationary appointment.
Where it is necessary to break a tie in seniority for purposes of establishing who shall be laid off
or recalled, the choice shall be made by lot. A teacher who is on a preferred eligible list pursuant
to Section 2510 oftbe New Yor~ State Education Law shall be entitled to fill an encumbered
position for the duration of the encumberee's temporary absence in preference to any other
person provided that the teacher is certified for the position in question. For the first six months
while such a teach~ is on such a list and provided he does not have health insurance coverage
(which is at least equal to that provided by the District) available to him through a member of his
family, the District shall continue to provide the same coverage which it was providing to the
teacher while he was on the District's paYrolland shall contribute toward the cost of such
coverage the same monthly amount it was contributing at that time.
Section 5.6 HiszhSchool Advisorv Committee
5.61 Three members of the high school faculty shall be elected annually by that faculty to serve on the
High School Advisory Committee for a term of one year each. Written notice of those so elected
shall be given to the high school principal not later than September lOth.
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Section 5.7 Notice of Teachin2 Asshmment
5.71 In order that teachers will have an opportunity to prepare, the District will try to notify each
teacher of the tentative teaching assignment not later than June 1 preceding the school year of the
assignment,with the understanding that these assignments may be affected by changes caused
by, but not limited to, retirements, resignations, deaths, and enrollment changes during the period
between notice and the new school year.
Section 5.8 Tuition Waiver
.~
....
5.81 Any teacher employed by the District and not living in the District shall be allowed to have their
child attend Springville-Griffith Institute Schools without a charge.
ARTICLE 6. ASSOCIATION ACTMTIES
Section 6.1 Use of District Facilities
6.11 Privileges of the Association are:
(1) Use of District's inter-school mail system for official business. Distribution and sorting
of materials will be the responsibility of the Association's building representative.
(2) Use of District's bulletin boards as assigned by the building principal. In buildings where
facilities are limited, special arrangements for notices will be made between the building
principal and the building representative.
(3) Use of school facilities for meeting purposes as prescribed by District policy and
administrativeregulation, provided that no Asso~iationmeetings are to be held during
regular school hours. Requests for use of the building facilities are to be filed with the
administrator of the building in which the meeting is to be held.
Section 6.2 Dues Deductions
6.21 Teachers eligible for membership in the InstructionalNegotiating Unit may authorize the
deductionand payment of dues and fees to the Association on a form to be supplied by the
District
6.22 Teachers eligible for membership in the "Instructional Unit" who have not authorized the
deduction and payment of dues and fees to the Association as provided in paragraph 6.21 above,
and who have not otherwise tendered dues to the Association, shall have deducted an Agency
Fee as set by the Association. Deduction and payment of the Agency Fee shall be in the same
manner and at the same time as regular dues deductions.
6.23 The Association shall save the District harmless and the District shall have no liability
whatsoever to any employee, past or present, for any claims, suits and other forms of liability
20
that shall arise by reason of action taken by the District in compliance with this Section 6.2.
Section 6.3 Association Leave
6.31 Association officers and/or appointed representatives may have up to an aggregate total of
fourteen (14) ~ys during the regular school year for attendance at conferences or to attend to
Association business (local, regional, state, or national). No more than four individuals may be
absent for such business at anyone time. An amount equal to the compensation paid the
substitute teacher will be charged to the Association. Absences under this provision will not be
charged against other "Leave" provisions. When this leave is to be used, the Association
President, or authorized member, is to submit a notification, in writing, to the building
administrator and Superintendent listing the name(s) of the person(s) to be absent. This
notification is to be submitted at least twenty-four (24) hours prior to the absence.
6.32 Attendance of two (2) elected representatives to the NYSUT Representative Assembly will be
allo'Yed without loss of pay, not to exceed a total aggregate maximum of six (6) days. An
amount equal to the compensation paid the substitute teacher (including the cost to the District of
retirement and social security) will be charged to the Association.
6.33 One (1) employee, if elected to a NYSUT, or its national affiliate, office, will be granted a one
(1) school year leave of absence without pay under the following conditions during his leave:
(1) Suspensionof "fringe" benefits contributed to by the District.
(2) Continuation of service credit.
(3) District will act as agent or "temporaryemployer" for retirement system contributions,
providing temporary employer initiates proper ~d legal arrangementsfor the employee
to be paid through, and in effect retained on, the 'District'semployee roster.
6.34 Association officials required to appear in legal proceedings on behalf of the Associationshallbe
allowed leave in excess of other provisions of this Contractprovided that the Associationshall
bear the cost of substitutes for such officials.
ARTICLE7. GRmVANCEPROCEDURE
Section 7.1 Purpose
7.11 The purpose of this procedure is to provide for a settlement of any disagreementabout the
meaning or application of this Contract.
Section 7.2 Definitions
7.21. "Grievance" shall mean allegations or claims of misinterpretationor misapplication of the tenns
and conditions of the Contract.
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7.22 The temi "teacher" includes any individual or group of individuals covered under the terms of
this Contract.
7.23 "Immediate supervisor" means the building administratorto whom the teacher is directly
responsible. If the subject of the grievance is such that it crosses buildings or is District-wide, the
immediate supervisor shall be the Superintendent.
7.24 "Superintendent" means the Superintendent of Schools. .~
7.25 "Board" means the Board of Education.
7.26 "Board Review Panel" is a panel consisting of membersof the Board of Education.
7.27 "Days" shall mean working days.
7.28 "Representative" means a person selected by the Association to represent the grievant.
Section 7.3 Grievance Procedures
7.31 Any grievance statement submitted in writing shall include the name and position of the
aggrieved party, a concise statement of alleged violation, the specific provision(s) of this
Contract to which the grievance applies, and the kind of action the aggrieved party desires the
District to take to remedy the situation.
7.32 All meetings or hearings involving grievances will be held either during unassigned time during
the school day or after school hours as established by m~tual consent. If meetings or hearings are
held during the school day, the Association shall bear the cost of substitutes.
7.33 Implementation of this grievance procedure shall be free from interference,coercion, restraint,
discrimination, or reprisal.
7.34 The number of days at each stage will be considered as maximum, except when by mutual
agreement the time limits are extended.
7.35 A grievance must be initiated within ten days of the event or interpretationwhich gives rise to
the teacher's complaint. Grievances filed later than this intervalmust include a statement in
writing explaining andjustifying the delay in terms which make the time limitation inapplicable.
The arbitrator shall have power to determine whether the delay was in fact justified.
7.36 If a decision at any stage is not appealed to the next stage of the procedure within the time limit
specified, the grievance will be deemed to be discontinuedand further appeal shall be barred.
7.37 The time limits specified for each stage in this procedure shall be measured from the date of
receipt of the written document.
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Section 7.4 Grievance Staees
Stalle I -Immediate Sunervisor
(1) A teacher who alleges a violation under the terms of this Contract will rust discuss the
matter informally with his immediate supervisor, within ten (10) working days of such
alleged violation, with the objective of solving the matter satisfactorily.
(2) If the grievance cannot be resolved informally, it shall be presented in writing to
the immediate supervisor by the aggrieved teacher within five (5) working days of the
informal conference.
(2) Within five (5) working days after the written grievance is presented to the immediate
supervisor, he shall submit a written statement to the teacher.
7.42 Staee II - Sunerintendent
(I)
(2)
(3)
If the aggrieved teacher is not satisfied with the dispositionof the grievance at Stage I,
an appeal may be filed with the Superintendentwithin five (5) working days of tile
written answer. However, if the supervisor at Stage I was the Superintendent,the
grievance shall be appealed within twenty-five (25) days of his written answer directly to
Stage ill. The appeal shall include a written statement of the grievanceand the answer at
Stage I.
The Superintendent,or his designee, will conduct a hearing with the aggrieved teacher
within ten (10) working days afterreceipt of the appeal.
The Superintendent shall render a decision in writing to the teacher within five (5)
working days after the conclusion of the hearing.
7.43 Staszeill - Board
(1) If the aggrieved teacher is not satisfied with the decision at Stage II, he may file an
appeal, in writing, with the Board of Education within five (5) working days after
receiving his decision.
(2) The Board Review Panel will conduct a hearing on the grievancewithin ten (10)
working days after receiving the appeal.
(4) The Board shall render a decision on the grievance, in writing, within five (5) working
days of the Board meeting next following the Board Review Panel hearing.
23
. ..0- ~._,_ _. 0
7.44 StaszeIV - Arbitration
(1) If the aggrieved teacher and the Association are both dissatisfied with the answer at the
preceding stage and wish to proceed further, they shall so indicate in writing and the
Association shall deliver it, together with a copy of the letter required by subparagraph
(2) below, to the office of the Superintendent not later than the twenty-fifth day after the
day on which the teacher received the answer.
(2) To appeal a grievance to arbitration, the Association shall send a letter t<tthe
. American Arbitration Association (ttAAA") which identifies the grievance by the name
of the aggrieved teacher and the date it was submitted in writing and requests the AAA
to send to each party a list of twenty names of arbitrators. Not later than the tenth day
after.it receives the list, each party shall return its copy of the list to the AAA with all
names thereon which are unacceptable to it crossed off and the remaining names
numbered to show the party's preference. The AAA shall name the arbitrator most
preferred by the parties, but if the AAA determines that no mutual selection has been
made from the list, it shall send a second list of twenty names to each party and the same
procedure will be followed. If the AAA determines that no mutual selection has been
made from the second list, it shall name the arbitrator.
(3) The arbitration shall be conductedin accordancewith the Voluntary Labor Arbitration
Rules of the AAA to the extent that suchRules do not conflict with the provisions of this
Contract.
(4) The arbitrator shall be without power or authority to make decisions which require the
commission of an act prohibited by law, or which is violative of the terms of this
Contract, nor can he add to, subtract from, or modify any provisions of this Contract or
change any salary rate or job classification. The ~bitrator is authorized to render
decisions only on the specific terms and conditions contained within this Contract. The
decision of the arbitrator shall be submitted to the Board and the Association and,
subject to law, shall be fmal and binding.
(5) The fees and 'expenses of the arbitrator shall be divided equally between the District and
the Association.
(5) If a grievance is appealed to arbitration and the arbitrator decides its substantive merits,
the subject matter of that grievance shall not simultaneously or subsequently be made the
subject of any proceeding before any executive, administrative, legislative, or judicial
body or person by the grievant or the Association. Any matter which the grievant or the
Association has previously made the subject of a proceeding before any executive,
administrative, judicial, or legislative body or person may not be made the subject of a
grievance and, if it is already subject of a grievance, may not be appealed to arbitration.
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ARTICLE 8. CONCLUDING
8.11
Section 8.1 Contract Duration. Totalitv and Modification
The provisions of this Contract take effect at 12:01AM on September 1,~ and shall
continue in full force and effect until midnight on August 31, 2005. unless an earlier or later
effective date is set forth herein for a particular provision in which case, such earlier or later date
shall control. This Contract constitutes all terms and conditions agreed upon by the parties.
Therefore, during the life of this Contract, the consent of both parties shall be required before
negotiations may take place on any item whether or not contained in this Contract. The rules set
forth in paragraphs 1.42, 1.43, 1.44,and 1.45of this Contract shall apply to such negotiations.
Any alterations, changes, modifications, additions, or deletions to or from this Contract can be
made only by the voluntary mutual consent of both parties evidenced by a written, signed and
dated amendment to this Contract.
.
Section 8.2 SUDersede Clause
8.21 The provisions of this Contract shall supersede any rules, regulations, or practice of the District
which shall be contrary to, or inconsistent with, its terms.
Section 8.3 Printine and Distribution
8.31 The Association will be responsible for making arrangements for printing and distributing the
Contract.Expenses of printing and distribution will be borne by the Association. Teachers
employed in the future will, upon appointment, receive a copy of the Contract from the
Association.
8.41
Section 8.4 Joint Consultation
"
Both parties agree that the District's negotiating team, or its representatives, and the
Association's negotiating team, or its representatives, may discuss mutual problems at agreeable
intervals during the term of this Contract, but their discussions are not to be deemed to be in the
form of negotiations.
Section 8.5 Consistent with Contract
8.51 Any individual arrangement, agreement or contract hereafter executed shall be eXPresslymade
subject to or consistent with the terms contained herein.
8.61
Section 8.6 Terms and Conditions of EfJ\Dlovment
All terms and conditions of employment shall be maintained at not less than the standards in
effect on June 30, 1975,in the Springville-Griffith Institute Central School System unless altered
by prior negotiations between the Association and the District. Any alleged violation of this
paragraph will be resolved solely by resort to the provisions of Section 209-a, subdivision 1(d) of
the Public Employee's Fair Employment Relations Law New York Civil Service Law, Article
14).
25
.- --.-.-..--.. 1
Section 8.7 Conflict with Law
8.71 No provision of this Contract shall be interpretedso as to be in conflict with law. If this Contract
imposes an obligation which is prohibited by law, that provision is invalid and the obligation
shall not be binding. Every provision of this Contractis severable from every other provision.If
any provision of this Contract.is detennined by a court of competentjurisdiction to be invalid
and no appeal lies from that decision (or, if an appeal can be taken, but has not b.~entaken within
the time limit permitted by law), the provision shall be of no further force and effect and the
parties shall meet promptly to negotiate a replacement for that provision.
IT IS AGREED BY AND BETWEEN THE PARTIES mAT ANY PROVISION OF
THIS CONTRACT REQUIRING LEGISLATIVE ACI10N TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDmONAL FUNDS TIlEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Signed on
~4y;;'o~ ~
FOR TIlE DISTRICT: FOR THE ASSOCIATION:
.@:J4~.
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2000-2001 2001-2002 I 2002-2003
BA MA BA MA BA MA
STEP SCHEDULE SCHEDULE SCHEDULE SCHEDULE SCHEDULE SCHEDULE
1 31,003 34.814 32,088 36.032 33.532 37,294
2 31,647 35,116 32,754 36.345 34;:064 37,617
3 31,997 35.513 33,117 36.756 34,441 38,043
4 32,316 36,191 33,608 37.204 34,784 38,506
5 32,539 36.755 33,841 37.857 35.127 38,993
6 33,011 37,902 34,166 38,357 35,293 39,508
7 33,524 38,341 34,530 39.491 35,324 40,281
8 34.342 39.253 35,132 40,156 36.186 41,360
9 35.097 40,117 35,974 41.120 36,874 42,148
10 36,640 41.584 37.007 42.208 37,747 43.052
11 37,523 42.422 38,649 43.694 39.035 44,131
12 38,634 43.779 39,407 44.655 40,195 45,548
13 40,046 44,979 40.447 45.429 41,256 46.337
14 41.517 46.643 42,347 47.482 42,770 47,957
15 43,305 48,566 43,955 49.294 44,658 49,935
16 45,145 50.685 45,597 51.192 46,281 51,755
17 46,361 52.297 47.288 52.506 47.761 53.031
18 48,186 54.579 48,307 54.742 48.548 55.016
19 50,421 56.518 50,572 57.027 50,875 57,369
20 52,487 58.324 52,749 59.053 53.277 59,644
:
21 54,558 60,460 54,886 60.944 55,434 61,553
22 56,987 62.495 57,158 62.682 57.730 63,309
23 59.181 64.719 59,418 64,978 60,012 65,627
24 60,807 66.640 61,294 67.173 61,906 67,845
25 61.843 67.579 62,956 68.796 63.901 69.827
26 62,759 69.185 64,014 69.738 65,294 71,133
27 64,137 70,617 64,778 71.323 65,426 72,036
28 65,105 71.687 66.081 72.762 66.742 73,490
29 65.669 ~72.883 66.982 73.611 68.121 74,863
30 65,896 72.965 67,543 74.789 68,286 75.612
31 66,339 73.823 67,666 74.930 69,357 76,803
32 68.334 75.230 70,042 77,111 71.793 79,039
- - - -~---~ -~....-
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Appendix A
TEACHERS SALARY SCHEDULE
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ACTIVITY SCHEDULE
EFFECTIVE 09/01/2000 THROUGH 08/31/2003
AFS ADVISOR
CLASS ADVISORS GRADES 9 10 11
COLDEN VOLUNTEER CHAIRPERSON
DRAMATICS DIRECTOR
DRAMATICS TECHNICAL DIRECTOR
ELEMENTARY MUSICAL
FLAG LINE ADVISOR S
FLAG LINE ADVISOR S
FUTURE BUSINESS LEADER ADVISOR.
GRIFFITH ATHLETIC CLUB ADVISOR
HIV/AIDS TUTORING ADVISOR
mGH SCHOOL NEWSPAPER
IT'S ACADEMIC ADVISOR
JAZZ ENSEMBLE DIRECTOR S
JAZZ ENSEMBLE DIRECTOR S'
KEY CLUB ADVISOR
LANGUAGE CLUB ADVISORS 2
MAJORETIE ADVISOR
MARCHING BAND DIRECTOR S
MARCHING BAND DIRECTOR S
MIDDLE SCHOOL ENCORE TIITORING ADVISOR
MIDDLE SCHOOL MUSICAL
NATIONAL HONOR SOCIETY ADVISOR
SAAD ADVISOR S
SAAD ADVISOR S
SCIENCE CLUB ADVISOR
SENIOR CLUB ADVISOR
STUDENT COUNCIL ADVISOR S
VISUAL ARTS EXHIBITS DIRECTOR
YEARBOOK MANAGING EDITOR
HS MUSICAL POSmONS
PRODUCERIDIRECTOR
ORCHESTRA DIRECTOR
DRAMATICS DIRECTOR
TECHNICAL DIRECTOR
CHOREOGRAPHER
COSTUMES
SET DESIGN/CONSTRUCI10N
TICKET CHAIRPERSON
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.~
650
1306
1097
2284
1 633
981
1 633
582
979
1306
1 633
1 306
979
1 957
979
979
979
1306
1 950
979
1 633
981
1 633
1 633
979
1 633
2 190
1 707
979
3261
1673
1003
1 338
1003
666
666
666
447
EFFECTIVE EFFECTIVE
09-01-2000 09-01-2002
BASEBALL: COACH 4.091 4.173
ASST and N 3,038 3,099 .
ASST and MODIFIED 2.278 2,324
BASKETBALL BOYS: COACH 5.424 5.532
ASST and N 4,068 4.149
ASST and MODIFIED 3.037 3,098
BASKETBALL GIRLS: COACH 5.424 5,532
ASST and N 4.068 4.149
CHEERLEADING: COACH (2) 2.172 2,215
ASST and N (2) 1.628 1,661
CROSS COUNTRY: COACH 3,254 3.319
FOOTBALL: COACH 5.424 5.532
ASST (2) 4.068 4,149
N COACH 4,068 4,149
ASST N 3,037 3.098
MODIFIED 3.037 3,098
ASST MODIFIED 2.278 2.324
GOLF: COACH 3.254 3,319
SOCCER BOYS: COACH 3.800 3.876
ASST and N 2.874 2.931
MODIFIED 2.127 2,170
SOCCER GIRLS: COACH 3.800 3.876
ASST and N 2.874 2.931
MODIFIED 2,127 2,170
SOFTBALL: COACH 4.068 4.149
ASST and N 3.037 3.098
SWIMMING BOYS: COACH 4.882 4.980
ASST and N 3.688 3,762
SWIMMING GIRLS: COACH 4,882 4,980
ASST and N . 3.688 3.762
TENNIS BOYS: COACH 3,800 3.876
TENNIS GIRLS: COACH 3,800 3,876
TRACK. BOYS: COACH 4.068 4.149
ASST 3.037 3,098
TRACK. GIRLS: COACH 4.068 4.149
ASST 3.037 3.098
TRACK WINTER: COACH 4.068 4.149
ASST 3.037 3,098
VOLLEYBALL BOYS: COACH 3,254 3.319
VOLLEYBALL GIRLS: COACH 3.254 3.319
ASST and N 2.442 2.491
WRESTLING: COACH 4.882 4.980
ASST 3.688 3.762
MODIFIED 2.734 2,789
ATHLETIC TRAINER 10,874 11,091
-_.
-
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Appendix C
COACHING SCHEDULE
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